The university administration
has not given advance
communications about changes
to university services and the
reasons behind them.

The top-level administration
is not being sincere with its
plans to strengthen student
democracy and seems to
be working in the opposite
direction.
Closing The Advocacy Center
The closure of the Advocacy
Center (SU’s center for sexual assault survivor support, advocacy,
education and prevention) was
announced one business day
before its closing, hidden in an
e-mail attachment sent at the
start of the summer.
Students and faculty were not
consulted about these changes,
and no surveys were ever
conducted. We still have not
received an honest explanation
for why the Center was closed.
The new replacement services
for sexual assault survivors were
not in place when the Advocacy
Center was closed. This left
numerous gaps in services over
the summer.
The closure was a deeply
irresponsible, undemocratic
action. Yet, when asked by
students if the Chancellor could
promise to never close a center
in this way again, the
Chancellor said he could not
make that promise.
FastForward Syracuse, the
framework for universitywide change, is largely
devoid of student input.
Between the 7 FastForward
Workgroups, there are a total of
93 seats at the table. Of these,
only 11 are students.
Of these, only 6 are
undergraduates.
These students were handpicked
by the administration.

The administration does not respect the input of
the governance groups on campus or the honest
input of the larger campus community in general.
Rejecting Senate’s Tenure and Promotion Policies
In the May 2014 Board of Trustees meeting, a University
Senate-approved policy was rejected in favor of one
closely matching that of an ad hoc committee and the
Provost’s own recommendation (itself similar to the ad
hoc committee).
This committee implemented a tenure process in which
the Provost, and not faculty, have ultimate control over
tenure and promotion.
As such, the shared governance structures have been
effectively ignored and diminished by these actions.
Ignoring Students and Faculty vote to Divest From
Fossil Fuels
Despite having the overwhelming support of the students
and faculty, the administration has declined to take any
steps towards divestment.
In March 2014 the Divest SU campaign sent a formal
request for divestment to the SU administration. The nine
member Socially Responsible Investment Matters
Committee held a meeting at which they declined to
divest in fossil fuels. This meeting was closed door and
no representatives from the Divest SU campaign were
invited.
The Committee sent a letter to Divest SU months later on
June 16 stating its decision.
POSSE Program Cuts
Three years ago, a contract between the Posse
Foundation, a leadership- and merit-based scholarship,
and Syracuse University was signed, bringing 3 Posse
scholars from Miami, Los Angeles and Atlanta for 5 years.
During the summer of 2014, the administration decided
to change the contract without informing any Posse
scholar about the new changes.
The changes had already been established months

For more information:

send an e-mail to: thegeneralbodysu@gmail.com
visit our facebook page: THE General Body SU
tweet: THEgeneralbody, #wearesu, #rewindsyracuse
#canyouhearusnow
website:thegeneralbody.org

Actions you can take now:

send an e-mail to: chancellor@syr.edu, demanding
the kind of university you deserve.
tweet complaints to: KentGrams
Join the movement: your voice and presence are
important.
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The New University Mission/
Vision Statement:
The new mission statement was not allowed widespread input,
and certainly not with enough time or context for students to
adequately weigh in on it. By October 1, 2014, comments were
closed on the new Mission/Vision Statement, just a month after
the start of the semester.
Key Changes:
The phrase “strengthen democratic institutions” has been
university education to a more top down, corporate model.
The word “safe” has been removed from the description of
campus, resonating with changes that diminish support for
students.

Diversity & Inclusion:

Further Concerns:

The University is not a safe space for individuals with
marginalized identities.
The university administration does not acknowledge, and contributes to, the generally hostile environment for marginalized students.

Students in need of mental health support are
not given necessary resources.

In Fall 2013, signs on the grassy knoll for the Trans* Day of
Remembrance were vandalized (torn down, stepped on, spat upon,
and stolen).
The administrative response to this was framed as “I’m sorry this
happened to you” rather than acknowledging it as an attack on
the larger campus community, or acknowledging the transphobic
campus climate.
No formal dialogue was offered/held/initiated by senior
administration.

The phrase “We provide access to opportunity” has been

In Fall 2014, #itooamSU signs on the grassy knoll were also stolen.

marginalized groups.

The administration never acknowledged this incident, nor how it
plays into the larger campus culture of racism.

The statement includes less language about diversity than the
previous iteration.
There is no reference to “community engagement” in the
current proposed version, and the phrase “public good” has
been removed from the statement.
This indicates that the new vision for SU will be less concerned

There are also strong indicators that the university will be turning
away from the commitment to engage with the larger Syracuse
community.
We cannot tolerate a university that simply accepts injustice and
inequality. To do so means closing off from society and from history. The current obsession with rankings and vague notions of
“excellence” serve as code words for a university concerned with
its bottom line and with training people for their place in a
corporatized society. We deserve a university that seeks to

As students, we fear the closure or diminished
capacity of the resource and service centers we use across
campus since all non-academic units and sections of the
university have been asked to produce a report detailing how
they would implement 10% and 20% cuts to their staff.
These requests started in August 2014 and are ongoing for all
areas. There is considerable confusion over the nature of these
cuts. It is widely seen as inevitable that these cuts will occur, and no
public statements have been forthcoming about this potentiality.
We are concerned about a potential drop in diversity among
the student population under Chancellor Kent Syverud.
Chancellor Nancy Cantor made increasing cultural and socioecostudents were from minority groups. Now, about a third of students
are minorities. However, Chancellor Syverud is prioritizing an
increase in U.S. News rankings. As an article in Inside Higher Ed on
January 16, 2014 states, Syverud “plans to make changes to the
recruitment and admissions practices at Syracuse after he takes
It appears that the university is aiming to decrease need-based
students from wealthier households.”

Students with marginalized identities have
experienced discrimination by DPS.
There are too few accessible gender-neutral
bathrooms on campus.
The university often violates mandated accessibility
requirements outlined in the Americans with
Disabilities Act.
Not all faculty attend or participate in diversity
trainings.
Not all senior administrative staff have undergone diversity trainings.
Microaggressions and macroaggressions are
common and make for an unsafe learning
environment.
Violent, derogatory language and a general
misunderstanding of privilege are normalized
in the student body; current measures are
woefully ineffective.

We Welcome YOUR Grievances.
submit to: thegeneralbody.org

